HINDUSTAN ORGANIC CHEMICALS LIMITED

(A Government of India Enterprise)

Ambalamugal P.O., Ernakulam District, Kerala - 682302

RECRUITMENT OF PERSONNEL ON FIXED TENURE CONTRACT BASIS

HOCL requires personnel for immediate appointment on CONTRACT BASIS for a

FIXED TENURE for the following posts at Ambalamugal, Ernakulam District, Kerala.

\

Prescribed Qualification

Experience Required

MBBS with Diploma in Occupational Health
& Industrial Hygiene / AFIH. In case of non-

| availability of candidates having MBBS with

Diploma in Occupational Health & Industrial
Hygiene/ AFIH, candidates with MBBS only

| will be considered.

r\?l' Name of the Post |
0. \
|
1. Medical Officer |
2. Plant Engineer
3 Scientific Officer
4 Fire & Safety 1
' Officer {
5. | Electrical Engineer |
Instrument ‘
6. . \
Engineer
|
Mechanical
7. :
Engineer
8. Civil Engineer |
\
9 Junior Technician

(Electrical)

Minimum one year experience
in the relevant field. Preference
will be given to those having
experience in the Occupational
Health Centre of a large
industry preferably Chemical /
Petrochemical / Refinery plant.

Degree in Chemical / Petrochemical
Engineering

M.Sc.(Chemistry)

Degree in Fire Engineering / Safety & Fire
Engineering.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Degree in Mechanical Engineering

Degree in Civil Engineering

Diploma in Electrical Engineering

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in

the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.




Junior Technician

Diploma in Mechanical Engineering

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Diploma in Instrumentation Engineering

Diploma in Mechanical Engineering with 1
or 2" Class Boiler Attendant Certificate.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

Minimum 01 year experience in

the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

ITI (Fitter) with 1% or 2" Class Boiler
Attendant Certificate.

Minimum 01 year experience in
the relevant field in a large
industry preferably Chemical/
Petrochemical/ Refinery plant.

L (Mechanical)
11 Junior Technician
' (Instrumentation)
12 Junior Technician
' (Utilities)
Junior Assistant
13. Technician
(Utilities)
14. Junior Rigger

SSLC / Matriculation

» NUMBER OF VACANCIES & RESERVATION

Minimum 01 year experience in
the field of rigging in a large
industry preferably Chemical/

Petrochemical/ Refinery plant.

SI.No. Post Total | UR | oBC | sc | sT | Ews
1 Medical Officer 1 : : : :
2 pantEngneer | 3 2 | 1 : : :
3 Scientific Officer 1 . | - : -
4 FressateyOffcer 1 - | 1 | - | - | -
> Electrical Engineer Anticipated vacancies
6 Instrument Engineer Anticipated vacancies
7 Mechanrici‘:al Engirrwweie;_k - a Kh—tic;ip;;ted vacancies
8 7(;ivil Engineer Arific%ated vacancies
9 Junior Teciﬁﬁiciani(rEle’cizt;icrz;IA)m‘___ ‘1- 1 - 1 - - -
10 Junior Techniici'arnr (T\/Ié(ér;anical) . ‘ 71 o 1 - -
11 Junior Techni;irawn (Ihéfrﬁﬁ;é&ation) ?5 7 1 o 1 - - -
12 Junior Tevcﬁinicirah (Ufi[it?e;)iA N ; Antiircipated vacancies
13 Junior Assiﬁstant Technician (Utilitiesj Anticibartied vacancies
14 JEJnnor Rigger 7 rAnticipated vacancies




» AGE

The upper age limit prescribed for all the above posts shall not exceed 30 years as on
1% September 2025. (Relaxation of age to SC/ST/OBC/PWD/Ex-servicemen as per rules).

» PERIOD OF CONTRACT:

The contract of employment will be for an initial period of 02 (two) years and extendable up
to two more years subject to requirement and individual performance.

» REMUNERATION

l\?g Post Monthly Consolidated Pay
Having MBBS with Diploma
in Occupational Health & < 65,000
Medical Industrial Hygiene / AFIH
1 Officer . - e e
Having MBBS only fsses o sxperioncs)
o Initial two years | Extended two years

2. Plant Engineer | 35000 % 40,000
3  Scientific Officer 235000 3 40,000
4 | Fire & Safety Officer 235000 |  %40,000
5, Electrical Engineer $35000 | 40,000
6. Instrument Engineer | 235000 % 40,000
7. Mechanical Engineer | % 35,000 % 40,000
8. " Civil Engineer | 35,000 % 40,000
9. Junior Technician (Electrical) 725,000 % 28,000
10. Junior Technician (Mechanical) | ¥ 25,000 % 28,000
11. Junior Techni?:iéh V(Insrt;umentatio-n) < 25,000 < 28,000
12, Junior Technician (Utilities) 725000 % 28,000
13. | Junior Assistant Technician (Utiliies) | % 23,000 % 26,000
14, JuniorRigger | % 22,000 % 25,000

» MODE OF SELECTION

The mode of selection shall include Written Test / Skill Test / Interview as applicable.



» GENERAL
1. Indian Nationals only need to apply.

2. Appointment will be purely on Contract basis for a fixed tenure. The employment will
get terminated at the end of the Contract period. The appointment will not confer any
right on a candidate for any future employment in HOCL.

3. The recruitment is being conducted to prepare a panel to fill the existing as well as
anticipated vacancies. In the case of anticipated vacancies, separate panel lists for
each category (UR/OBC/SC/ST/EWS/PWD/Ex-servicemen) will be prepared and
candidates belonging to that particular category will be appointed against the
corresponding reservation point based on merit.

4. The vacancies indicated above include vacancies existing and anticipated, and
therefore will be filled only over the period of the validity of the merit panels prepared
for the posts.

5. Relaxations / Reservations will be applicable as per Government Directives.

6. All Educational Qualifications stipulated should be from recognized University /
Institution / Board.

7. One year apprenticeship in the relevant field will be treated as equivalent to one year
experience.

8. The pay shown above is all inclusive consolidated pay and no other allowances will be
payable.

9. Only male candidates need to apply for the above posts except Medical Officer & Civil
Engineer since the work involves deployment in rotational shifts round the clock.

10. Candidates are advised to regularly check their e-mail and the Company’s website for
information.

11. The engagement of selected candidates will be subject to Medical Fitness.

12.The short listing of candidates for selection process shall be at the discretion of the
Company and the decision in this matter will be final and binding.

13. The decision of the HOCL Management regarding eligibility criteria, acceptance or
rejection of applications to the post etc. shall be final and binding on all candidates.
Mere fulfillment of the minimum qualification, experience and job requirement will not
vest any right on candidates for being called for document verification/test/interview.

14. Any corrigendum / updates to the notification will be published on our website only.
Hence candidates are requested to check the Company Website regularly.
(www.hoclindia.com) '

15. Candidates will have to appear for the test / interview at their own expenses and risk.
HOCL will not be responsible for any injury or losses etc. of any nature.



5.

16. Furnishing of wrong / false information will lead to disqualification and HOCL will not be
responsible for any of the consequences of furnishing such wrong / false information.
The candidates must satisfy themselves of the suitability for the position to which they
are applying. If at any stage of the selection process or after joining the Company, it is
found that the candidates have furnished false or wrong information; their candidature /
appointment will be cancelled. Canvassing in any form during any stage of recruitment
process will lead to cancellation of candidature. Court of jurisdiction for any dispute will
be at Kochi.

> How to apply

1. Applications submitted online through the website of HOCL -
www.hoclindia.com will only be considered. The online application portal will be
open from 17.09.2025 to 07.10.2025 and the last date for submitting online
application will be 07.10.2025.

2. Candidates shall visit the web site, read the notification and instructions given, and open
the link for filling the Online Application. All required details should be entered and the
required documents should be uploaded.

3. While applying, the candidates should mention their full name as it appears in the
matriculation / secondary examination certificate.

4. All candidates should upload their passport size photograph and signature at the
appropriate place when prompted by the system. The online application will not be
registered unless the candidate’s photo and signature are uploaded as per instructions.
Passport size Photograph shall be with plain background with both ears visible.
Application without photographs as mentioned is liable to be rejected at any stage of
selection process. Documents in proof of Age, Qualification (from standard X onwards)
are to be uploaded at the appropriate place prompted by the system. The online
application will not be registered unless the candidate’s age, qualifications, experience
proof (where required) are uploaded. Candidates shall preview the application and
ensure that the passport size photograph is uploaded properly with the face clear and
identifiable. Candidates with unidentifiable and improper photo upload, will not be
permitted to participate in the selection process. Candidates claiming relaxation /
reservation should upload relevant certificates issued by the Competent Authority.

9. Once all the details are entered, documents uploaded, the candidate gets the prompt that
application has been submitted successfully and he/she will be permitted to take print-out
of the submitted application. A print-out of the submitted application shall be kept by the

candidates and produce it as and when called for.
<

17.09.2025 CGM (MAT/MSS/HR)



fEgram sitte Sfawew faes

(AT EFHR_FT 3ICTH)

e @t 3t Wondes e, SR - 682302

raaETls 3af®r & AT 3F & IUR 9 wmIFHS! 6 st

IS F IFEeIS, Wonged e, e & fafaf@a wf & v w Rga s &

foT 3% & IR W T g F v At fr smagsar )

% | qe T AH iR arear IR Igerd
TANNTE & WY SAEAAS FERLT U9 | HOfd &1 & #geiad T ay
e As Faeadr /| TUEIRTT A T 3egera | forely 93 3T,
fecaiaT| caraw¥e Fareey vd Jieafs HAAT: T/
1. | Rfecar st TITSAT/UURIEUT & BTl & @y ek Ade/ ResaRr 37 &
AT drel 3FACART T HeJqelstrdr SATaATAS TR ohg A
$r Rufa &, Fad AT arer HAHT TG drel 1 @I &
3FAICaRT W & faar fRar sreem STuaf|
frelt 93 3T 7 gl e
X4 : : AL e H #gadd 01 I FT 377979,
2. N 2
qIT ATRIAT FHTAB/ICIRIARA ST A 33T : s 5
Qeih AT/ R 37|
fordY 93 3T # yrdafe &
3. | e s T TR (R ) Nl P

ITAAT: T AR/
QethAde/ Resarr 37|

HTAAT Td g

RIX SSIaRaT / & Td BT
gofifaaier & f3ai

forell &1 3T # gl &

H ~gATH 01aY &1 34,
AT IS/

ethiaedl/ Resal §a7|

faega rfdgar

golfefgener ganfarafier & f3aft

Rt 93 3@ 7 gl a7
A #geiad 01aY &1 3,
HRATAS: THRTAR/
QelohAde/ ReseaRr Ta7|

.

SEEHCAUA Fonfiger # f3air

el a3 3@ 7 grEfw &

A TgAdH 01 a9 &I 309,
AT TR/

UeIhf AT/ Rl 37|

RIEEKI BRI

Ahfeher goliferaer & f3afr -

frdT 93 3T F yEle &

H TgAdH 019 &1 3,
IFTATTT: TATITTH/

IeIhiATe/ RS a7|




Ry 93 3@ & gl &
: , ok # FgAGH 01aY HT e,
8. afaer f@aar fafaer seiferafer & f3ai 2 : S
Qeioh e/ ROEA I
Rt 93 3o &yl &
HieTSS dhATATT j i H #gad7 01 Y T HqHT
0. mm %WT [N T
(faega) i AT AR/
IeIhAdme/ REERT TI7|
Rl 72 3T & U 8
1o, | TS TR nfore Sohferafier 3 Raa #H TYAGH 0139 F e,
QUEED! AT TR/
AgiohAhel/ ROEA I
ey 93 3T & yEfae &
eSS ThaAITRITA o : B, & FgAGH 01aY HT oo,
11. PR STEHCAS SolllaaRer & f3earar o : ot
QetehfAhel/ RO 47|
Y 913 e & gl &
i FATS qHANATT | TTH AT AT Aot STFeR s yAOTgT | H FeAaH 01 a9 H 3eIe,
| (i) ¥ a1y A ST F R ST TR
qgtehiAce/ R ga7|
R a3 3T o S 8
- ”; 3Mec3mg (RFex) & A 9w a1 g | & #gead 01 ay &1 3,
: : ; Aot Siger 3T yAOT 97| HATAT: THAeR/
gfefadra : s AT Rl Ta4|
Rl 93 e &y &
& FgAdH 01 aY &7 e,
14, Hfass KR THTHTCRT / Afggperere i S
JerhHder/ Resadr §a7|
> RiFaat 1 wwear 3 nxayor
HH ol | IARMEIT | T | TEE | THdT| Sseeyqud
1 iai?rﬂlm 1 q 2
2 TIF FTRIAT 3 2 <
3 CEIECIBCa 1 1
4 HfeererseT vd GRam HRHH 1
5 faega afegar geariia Rigaar
8 SEgde HET sy RfFeat
7 Tifye rfddar gearia Rfeaar
8 fafaer arfdwar g RfFaar




9 HiASS ThaAITIgT (faegd) 1 1
10 FHTSS dhATAT (JTTAH) 2 1 1
11 FTSS TRATAT (STTHCH) 2 1 1 - -
12 Hiass dehaiads (gfefad) geaTiRIa Rfsdar
13 FHiISS TS dhAIAGT geania Rigaar
14 Hierss IR L UNCANETR
> g
3RIFT ol qei & v AUiRa F9d g @ 1 RWdex 2026 T 30 a¥ & IfAw AL gl
(3T S/3gRd Seeiia/3=a UosT ae/fieammsagd s H FaAgar 3y # g &
St |
> &% #r afe:
AR &7 SHT 02 (@) aut T YRIAF 33 & v gem 3R smaegswar 3R afFdqea gweds &
e &t 3R ast a& serr o Fwar g
> Tisf@s
% H 9g Afds FAfhd aaw
AR Taeg AR
Riffcar | JePe FaTod) TTwInsTa ' 65,000

sy | 3 R & @ v

50,000 to * 60,000

had TASEITH (T F IR )
gRf&® ar ay faraa ar av
2. R DERCIE D * 35,000 * 40,000
8 Fafae rferY * 35,000 * 40,000
4, HTAHA Td FRaT SR * 35,000 *40,000
5. faega e * 35,000 * 40,000
8. g¥gAT AffFar * 35,000 * 40,000
7. ity fdTar * 35,000 * 40,000
8. fafder sfdgar * 35,000 * 40,000
0. HiAvs deheiiiaae (faega) * 25,000 ‘ 1 28,000
10. HASS dhATRITA (TiFAH) * 25,000 * 28,000
14, HASS TRATATA (FETHUA) * 25,000 * 28,000
12. HIATS TRARIIA (gfeferdra) 125,000 * 28,000
13, HASS TgHIh dhaiae (gfefada) * 23,000 * 26,000
14, Hlass R * 22,000 * 25,000




> TUT P T Tl

IS & a7 fof@a qdetr / sierer gdierr / geficer anfde grem|

> HHATT

1.
2.

© ©® N o o

10.

i
12.

FdoT ARAT ARTRT P &7 e FT gIaM|

fgfaa qof ¥ & v AT FEEe & U 3% & IUR W el S H IEf &
# YRR FACa @ Seelt| 5@ giea vEsidiver A fRdr off s deeR & fow
AR FT FS AHRAFR UeTe g1 HLah|

Ig o7t Ao AR gefRa RiFast & iR & v v d9e R @ &g #T S W R
g RiFaat & Awa &, gds Ao (I 3l vl wadl/ Sseequal disseggl
HAd AfAF) & AT Jreer-sreer e gar IR A Sreelt R 3E Ay Aoh & ged
3FAIGART 1 AT & HUR W JiAd IJRETT g & faveer fgerd fhar o)

IR gelg a5 Rfgaar 7 Ager 3R geaRa RiFqar aider €, 3R safav g ger
F T IR e 71T ARe Yo & Juar & 3a™ a& & SR AT

T A&l & TR Fe/3RETOT W9 Biv|

fAuiRa Ty At AeTad FAegar g feafaeaTe/aEaE/as @ gl AT
Tafd & & th av i YRIGAT @ T a¥ & 3T & FAJed AT S|
FR AT AT I FEEA FARRT A § qUT FIS 3T T T A |

Rfrcar 3wl 3 Rfad SR H ols 3WFT 9al & AU dad ges H1 g
HAET T A1RT, Fif 37 Al & AT 24 8¢ & Rve F A7 A maFewar g gl

ARt # Telg & ST § 5 & Jeelr & T FEfAa §9 @ 39er A 3R Suer
&1 Je4Ee aY| )
T 3FAgant f FgfFd Afsehe fheaw & e gef|

T YT & T 3Fligant & g qeel duel & fade 9T grem aun 39§ A
# faofa 3ifaw va aregsry gem|

13.9TdT AES, UE ¥ G TP A IEdpia & & Faer F HOCL gaee i foa

14.

15.

3 grem s @l sEfeaRl W aETER @l FgEdA Qe T AR A &
ITIRIFATHT A G FA AT ¥ 3FAGART P GEAS HATA/TET/AETIHR & foIw geme
ST & IS HFR g1 AT

aﬁm@mﬁaﬂésﬁgm/mmmawwwﬁm%mmwaﬁv

33afat & ey § % 3 Suelr fr de|rse (www.hoclindia.com) fFafAd ¥ & d@d

3 & qde/aETeR & T e @ AR Sf@e o 3ufea g geml
radTe R ot yer fr Tie ar g nfe & T 3atery F8r geml

16.TTd/FE AEHRT & W 3FAGAR AT O d X fGar e 3R HOCL Wl arerd/s T

SRR &7 & fRer off aRome & fov FAeR @@l gl 3FAIGart 1 37 9g & fav
A IUIFAA F aR A F@F GJse g AMev ok AT § e W w ¢ IS TIA
gferar & frelt off wRoT & a1 Fueht F ofFe @ & 91g, Ig 9T Sar § & 3FAeERt |



ITT AT ST AP & &, A 3AR SFAIR/AGFT Tg w & Snwelr) srcdf wfear &
fordlr off =oT A el o &9 # AR aa W 3FAGaRT e X & Seeft| forelr o faare
& fav =are ST gem

> ded FF Y

1. TIHRATS HT deAge www.hoclindia.com & HIETH & JHideTsa T¥dd e W &
faaR fRar SITwe| 3fiersa 3de dIiSe 17.09.2025 § 07.10.2025 % el g9 3R
HTTASA e STHT P 7 Jifad Ay 07.10.2025 g1

2. 3FAIGAR dEdEse W AT, AfEgaer AR Ru av Wdet & o 3R 3ieensa e
R & v ol d@iel| T8 3maegs fAaRor &7 fFr o= wfge 3R 3maegs geaesT
s T = afgvwl

3. JEeA A AT IFAIGART H HYA QU A AT TER Afhd e aifgw oim
AP/ Ahsll TRIeT JATOT 9o & fer I B

4. H 3FACART A A GEORT Hahd QU I R 3T TAT G AT GIAE HHR
T BT AR AR TS AT AMGT| HIAASA HTdeed dd dh ol 6T o
STET S % o 3FAlGaR &1 Bl AR gEaeR @Rl & 3gaR 3ves 7 R
ST GTHGIE TR AT BET Fe goe3ifd W gle aifee, et @t a1 R &
foer 3feaf@a ®Ier & 3aeT aas gfehar & R off wor & 3deR v o1 g
g1 3T, Ao (ST FBT { W) & YA & §9 H TGS QA IR 9410 T
39YFd T W IS fhT S =IfgT| HAASA Hdeed dd a Ul Aar grem
9 a% o IFACOR A HY, AT, 3a JAT (STg1 HTETF 8l) AT o &
few ST| 3FeteaRt @ e 1 qaldeida A g AR aE gEfRad e g
fF grEue 3R T aEER TE T ¥ JUArs fr S 8 Swd I Tuse 3N ggme
A9 g TgT AT A g are 3R AR Bl HIAS FeA dlel 3FAGART @
T TR A HET o T AT AL A S| Pe/HRETUT HT M@ H ared
3FAIGERT &1 WeTH WITHRT GaRT SR YrEfee JATT 95 HIeAIS et giot|

5. @l fAR0T g5 A 3R GEAES HUels Fe & 91G, 3FHIGAR H giaa fmar srean
fo 3Tdes HEAAYAF STAT g T § AR 38 A U AU e w1 Reswmse o
B AT & e IFAEaR STAT U AT e i feamse e 9 @ adhe
3R AR S R 3T GEIT B Hehel| A

és/N

T
17.09.2025 drsfrea
(TTHA/CATHCT/ATAT THTE)



